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2015-2016
Washington State

APPLICATION FOR IAWP MEMBERSHIP
IAWP is YOUR Professional Association. We hope you will share your skills and interests to assist us in providing
quality member programs. Help your chapter grow by using your talents to get involved in a committee or
activity – you’ll love it!

IAWP
Chapter Officers

DUES: Active ____ $3.50 per pay check Retiree _____ $30 per Year
Application Type: Active New_____ Renewal_____Retiree New_____ Renewal_____

PRESIDENT SUZANNE NICHOLS

NAME____________________________________________________________Male______Female______BIRTHDAY__________

Spokane UI Claims Center
PO Box 14857 ● Spokane, WA 99214-0857
509-893-7298

HOME MAILING ADDRESS__________________________________________CITY/STATE_________________ZIP____________

PRESIDENT ELECT SHEILA JOHNSON-TEETER
Commissioner’s Office
PO Box 9046 ● Olympia, WA 98507-9046
360-902-9328

VICE PRESIDENT KYLA MEREDITH-BOUCHER
Spokane UI Claims Center
PO Box 14857 ● Spokane, WA 99214-0857
509-893-7163

TREASURER GEORGE MANTE
Employment Service Administration & Policy
PO Box 9046 ● Olympia, WA 98507-9046

SECRETARY CYNDE COLE
Lacey UI Claims Center
PO Box 9046 ● Olympia, WA 98507-9046
360-486-5874

GET CERTIFIED!

HOME EMAIL ADDRESS______________________________________________________________________________________

on and full participation of
people with disabilities in
WorkSource
their commun
Unemployment Benefits

EMPLOYER/DIVISION ________________________________________________OFFICE LOCATION______________________

PROGRAM INTERESTS: (Circle one or more)
Dislocated Workers
Unemployment Tax
Administrative Services
Partnerships

Other ____________________

Employee Signature _______________________________ Date_______________
New Member, recruited by _____________________________________________

Submit this application to State Chapter Membership Chair,
Sheila Johnson-Teeter, sjohnson@esd.wa.gov or PO Box 2543,
Olympia, WA 98507.
.

PAST PRESIDENT DONNA GLACKEN
UI Shared Work
640 Woodland Sq Lp SE ● Lacey, WA 98503
360-407-2308

CLARION EDITORS
Judy Johnson Kathy Bilanko
c/o WA State Chapter IAWP
PO Box 2543 ● Olympia, WA 98507
360-902-9348

To begin payroll deduction: Complete the Recurring Deduction Form at
http://esd1apolylop1/lfserver/Recurring_Deduction_Form in Liquid Office.
- six digit code found under your name in TotalTime
- select IAWP 2747
- enter $3.50
- select Semi-monthly

IAWP VISION STATEMENT

If you choose to pay annually, dues payment must accompany application.

A nationally recognized association working to
enhance and promote Washington’s workforce
development.

NOTE: Please advise your State Chapter Vice President of address or office location change.

MARK YOUR CALENDAR
 State Executive Board Meeting February 26, 2016 in Westport, Washington
 Winter Institute and Crab Feed February 27, 2016 in Westport, Washington
 IAWP State Conference in May, 2016, location TBD
 IAWP International Conference June 26-29, 2016 in Buffalo, New York
 IAWP District Conference September 2016, location TBD
Please check with your local Subchapter for local lunch and learn activities.
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GET WHAT YOU NEED FROM
THE STATE LEGISLATURE
With the State Legislature in
session, we might see some
interesting or amazing or scary
ideas promoted that affect our
services to the public.
One place to find out everything
you may need to know about
your elected officials and their
budgets, bills and blarney is at:
http://leg.wa.gov/ .
Find the district you live in and
your elected Senator and
Representatives. Read and track
bills. Find scheduled hearings and
agendas. Sign up for email
updates on topics of interest.
Watch a hearing. Look at
proposed budgets. Even send
comments on bills or contact your
Legislator (but never on agency
time or using agency resources).
Your Legislators don’t know what
you want unless you tell them.
Email, phone or send a Bills
Comments form. They can’t
make informed public policy
without the important
information you provide them to
help them make the right
decisions. Therefore, get active
so you can get what you need.
Finding Our Elected Members
of Congress
Washington’s Congressional
Delegation have some clout in
Congress and they listen to us.
They sit on committees that
make important decisions about
workforce development. They
sponsor bills that help our
customers and our programs. Get

involved by getting to know
them.

Representative Suzan
DelBene, 1st Cong. Dist.

Need to look up a bill you heard
about on workforce
development, or contact your
Congressperson to find out their
opinion or to express your own?
You can find out about anything
or anyone in Congress by going to
https://www.congress.gov/.

Committee on Agriculture
Committee on Judiciary
Select Investigative Panel on
Energy & Commerce

Search for a bill by name or
number, they even provide a
search of all Public Laws and the
United States Code. There are
over 1 million items to search.
There are some short videos to
watch on how a bill goes through
Congress, how to do searches,
where to sign up for Email Alerts.
Look up your Congressperson:
see what proposals they are
sponsoring, get the link to their
website, or arrange to contact
them. See your elected
Congressional Delegation and
their committees:
Senator Maria Cantwell
Committee on Indian Affairs
Committee on Commerce,
Science, and Transportation
Committee on Energy and Natural
Resources
Committee on Finance
Committee on Small Business and
Entrepreneurship
Senator Patty Murray
Committee on Appropriations
Committee on the Budget
Committee on Health, Education,
Labor, and Pensions
Committee on Veterans' Affairs

Representative Rick
Larsen, 2nd
Committee on Armed Services
Committee on Transportation and
Infrastructure
Representative Jaime
Herrera Beutler, 3rd
Committee on Appropriations
Representative Dan
Newhouse, 4th
Committee on Agriculture
Committee on Natural Resources
Committee on Rules
Representative Cathy
McMorris Rodgers, 5th
Committee on Energy and
Commerce
Representative Derek
Kilmer, 6th
Committee on Appropriations
Representative Jim
McDermott, 7th
Committee on Budget
Ways and Means
Representative David G.
Reichert, 8th
Ways and Means
Representative Adam
Smith, 9th
Committee on Armed Services
Select Committee on Events
Surrounding the 2012 Terrorist
Attack in Benghaz
Representative Denny
Heck, 10th
Committee on Financial Services
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SPECIAL EDITION: VETERANS’ ISSUES
STRENGTHENING SERVICE
TOGETHER

military spouses, caregivers
and all who provide support to
those who have served, that I
will do everything in my power
to fulfill the oath and carry out
the mission of this wonderful
organization.
NEW WEBSITE FOR VETERANS
VETS has created a new website
as a one-stop employment
services shop to prepare,
promote, provide and protect our
veterans from homelessness and
unemployment.
http://www.veterans.gov/

ENDING VETERAN
HOMELESSNESS

An end to homelessness means
that every community will have a
systematic response in place that
ensures homelessness is
prevented whenever possible, or
if it can’t be prevented, it is a rare,
brief, and non-recurring
experience. Specifically, every
community will have the capacity
to:




Opening Doors is the nation’s first
comprehensive Federal strategy
By Mike Michaud, Assistant
Secretary of Labor, Veterans’
Employment & Training
Service

to prevent and end

During my 12 years in
Congress, I worked extremely
hard to make sure we took
care of our veterans. Today, as
I take a new oath as the
assistant secretary of the
Veterans’ Employment and
Training Service within the U.S.
Department of Labor, I vow to
continue that work as I lead the 
mission of helping our
veterans, service members,

spouses and caregivers find
good jobs.

Congress on June 22, 2010, and

homelessness. It was presented
to the Office of the President and



So as I take this oath, and step
into this new responsibility as
Assistant Secretary of VETS, I
pledge to veterans,

transitioning service members,

updated and amended in 2015 to
reflect what we have learned over
the past five years.
Goals
Prevent and end homelessness
among Veterans in 2015
Finish the job of ending chronic
homelessness in 2017
Prevent and end homelessness
for families with children and
youth in 2020
Set a path to ending all types of
homelessness



Quickly identify and engage
people at risk of and
experiencing homelessness.
Intervene to prevent the loss
of housing and divert people
from entering the
homelessness services
system.
When homelessness does
occur, provide immediate
access to shelter and crisis
services, without barriers to
entry, while permanent stable
housing and appropriate
supports are being secured,
and quickly connect people to
housing assistance and
services—tailored to their
unique needs and strengths—
to help them achieve and
maintain stable housing.

Learn how Opening Doors was
created by visiting:
https://www.usich.gov/openingdoors
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IAWP Veterans Day Program
honors those who served

“[Recent] veterans aren’t as
communicative as older ones,”
Clint said. “I’m active in the VFW,
and I’m trying get younger vets
more interested in it.”

Reprinted from ESD NewsNet
The Southwest Subchapter of the
International Association of
Workforce Professionals (IAWP)
hosted its 24th annual Veterans
Day program in November on
Olympia’s capitol campus.
Subchapter President Marra
Johnson welcomed guests, who
walked the WWII, WWI, Vietnam
War and the Korean War
memorials, listening to speakers
at each.
Before the first speaker, a
representative from Sen. Patty
Murray’s office read a letter from
the senator to the guests.
“Veterans Day is a time to
recommit to the idea that when
brave individuals signed up to
serve our country, we agreed to
take care of them. They kept their
end of the bargain and we must
keep ours. And that includes
doing everything we can to
provide access to health services,
mental health support, housing
and job training.”
Don Meseck, a labor economist
for Employment Security’s Labor
Market & Performance Analysis
Division, served as emcee and
also was the guest speaker at the
WWII Memorial.
Don served 26 years in the U.S.
Army and Army Reserve in Korea,
Japan, Thailand, Bosnia,
Germany and Iraq, as well as
stateside.

“WWII veterans were in my
family, my church, my
neighborhood, my schools,” said
Don, pictured above. “I revered
them and I still do! I am thankful
for what they taught me: never
take for granted family, faith,
friends and freedom.”

Clint Hede, a local veterans
employment representative at
WorkSource Yakima, pictured
above, spoke at the WWI
Memorial.
Every man in his family going
back to his great-grandfather
served in the military.

Clint Petty, above, spoke at the
Vietnam Veterans Memorial
“To my brothers and sisters who
didn’t return, I have a
responsibility to your families as
well as to those returning to keep
this nation free and spread
freedom around the world,” Clint
said. “This is America, my
country, and all who served are
my family, past and present.”

Cheryl Waters, above, of the
Benefits Training Unit sang “God
Bless America” before the group
walked to the last stop: the
Korean War Memorial, where
veteran Don Morris spoke.
“I joined the Army on my 17th
birthday, and a few days later, the
Korean War broke out,” said Don.
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“It was 40-50 degrees below
zero,” Don remembered. “We
went from November to January
wearing the same clothes. The
only thing I changed was my
socks. We ate frozen sea rations,
and every person in the unit had
frostbite.”

and promotes strategies for

Even under those conditions, the
most difficult part of the war was
seeing the children, said Don.

PCS, TDY, OPSEC, COP,
SECCLER -- the military is chock
full of acronyms that make sense
to people in uniform but leave
civilians scratching their heads.
Much like British vs. American
English, it can sometimes feel like
they're separated from the rest of
the nation by a common
language.

“They were cold and they would
beg for food,” he said. “It was
terrible.”
The event concluded with taps,
played on the trumpet by Vincent
Anderson, former employee of
Employment Security.
Veteran Homeless and WIOA
Department of Labor Secretary

interagency collaboration to
connect homeless individuals to
the workforce system.
TRANSLATING MILITARY
SKILLS

A transitioning service member
ready to launch a second career in
the private sector has got to
speak the language to get hired.

Tom Perez presided over his last
meeting of the United States
Interagency Council on

Resources on how to
communicate in the civilian
sector are available to Veterans.

Homelessness on December 17,
2015. During the year and half the
secretary chaired the USICH
Council, it has made significant
progress toward ending veterans
homelessness in many
communities, improving point-intime survey numbers and
achieving other goals outlined in
the Opening Doors report.
Next year, the department will
continue this important work as it
implements the Workforce
Innovation and Opportunity Act

military skills translator as part of
the section of their website that's
dedicated to veterans.

Janet Farley, military spouse and
career coach, is author of "Quick
Military Transition Guide: Seven
Steps to Landing a Civilian Job" as
well as other career guides for
service members and spouses.
Choice of words is critical,
according to Michele Gorun,
global recruitment programs
supervisor for Chevron. Be sure
the Veteran is familiar with
phrases and terms that a
potential employer used in job
descriptions, then use those
terms in resumes and interviews.
If unsure how military experience
translates, Chevron offers a

It can be even more problematic
switching to business English, a
strange new world where
'missions' are 'projects' and
'subordinates' are 'colleagues'.
The Veteran has to adapt and
overcome or learn new skills.
To do that, Farley recommends a
step that will serve the Veteran
well throughout his or her career
change: find a successfully
transitioned veteran in the field
you're pursuing who's willing to
mentor you. This is someone who
can review your speech patterns
and search your resume for
jargon as well as give personal
perspective on what it takes to
make the change to the private
sector.
There are military organizations
and church organizations and
people who are motivated to help
Vets.
Hit the internet to find sites that
help translate job skills and other
transition issues. CareerOneStop,
a website from the U.S.
Department of Labor, offers a
military-to-civilian occupation
translator. Stars and Stripes'
Veteran Job Center also hosts a
MOS to civilian occupations
translator. O*Net Online also has
a MOS crosswalk search.
Farley and Gorun recommend
that Veterans spend some time
on LinkedIn reading the profiles
of people who hold jobs they’re
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interested in or work for
companies they think they'd like
to join. Check those profiles for
military ties and send invitations
to connect, Gorun said.

associate development
organizations, and businesses to
initiate a demonstration
campaign to increase veteran
employment in Washington.

Veterans can learn words and
phrases from job ads on major
employment boards like
Glassdoor, Monster,
CareerBuilder and Indeed.com.

The agencies have been working
together to develop the YesVets
hiring campaign. We envision
that Washington state employers
could be recognized with a
YesVets decal once they sign up
and hire a veteran. Continued
participation could be recognized
with annual year decals which
would be displayed next to the
YesVets decal.

"Read the skill set line by line and
see if it doesn't sound familiar in
meaning if not semantically to
the Veteran," Farley said. "This
can be a painful drill, literally
word by word, but it's an
important one."
For more information talk to your
local Disabled Veterans Outreach
Program Representative (DVOP).

The agencies plan to initiate the
program in the Yakima Workforce
Development Area and
potentially expand statewide.
IAWP member, Clint Hede, is
leading the initiative at the local
level.

Yes Vets is a veteran hiring
campaign created by HB 2040
during the 2015 Legislative
Session. The measure directs the
Department of Veterans Affairs,
Employment Security
Department, and Department of
Commerce to consult local
chambers of commerce,









Rent
Power or fuel bills
Car repairs
Emergency
medical/dental not
covered by insurance
Groceries
Expenses associated with
a family emergency, such
as death of a family
member or a serious
illness

Examples of what Mutual Aid
won’t pay:
 Credit card bills
 Traffic fines
 Money to buy a car
 Chapter 13 filing
 Trustee payments
 Vacations
 Expenses of other family
members
 Cash advances (i.e.,
payday loan)
For more information contact a
board member at:
http://insideesd/personnel/mutua
l-aid-board-members

Coming soon! YesVets hiring
campaign
The Yakima Workforce
Development Area will be piloting
a new veteran hiring initiative
called YesVets starting in
February.

Examples of what Mutual Aid will
pay:

MUTUAL AID – DOs &
WON’Ts
The Mutual Aid Foundation
receives many questions about
the types of bills they can agree
to pay when they evaluate
requests for assistance. Their
Board of Directors considers each
request on a case-by-case basis.
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unemployment and workforce
development fields beyond
normal expectations and job
requirements.
Individual nominees must be an
IAWP member or two-thirds of
the group nominated must be
members.
It’s Not Too Late To Nominate!
Nominate a co-worker, partner,
or public policy icon for an IAWP
Achievement Award.
The categories include:
Citation Awards: Recognizing an
individual or a group (member or
non-member) who made
outstanding contributions to
IAWP or to workforce
development programs.
The recipient(s) must be from a
private sector or nongovernmental non-profit
organization, and not employed
by a workforce development
entity.
The nominee(s) do not need to be
an IAWP member, if nominated
by a member.
Awards of Merit: Recognizing an
individual or a group who gave
outstanding service or achieved
something for IAWP, the

Workforce System Customer
Service Awards: For a group or
individual who provides
exceptional service to workforce
system customers.
Nominees need not be IAWP
members if nominated by a
member.
Public Policy Awards:
Recognizing an individual who
has provided outstanding public
service in support of workforce
development programs and/or
personnel.
Potential nominees include state
or federal elected officials, federal
administrators, workforce agency
directors, etc.
The individual need not be an
IAWP member.
Retiree of the Year Award: For a
retiree’s continued outstanding
commitment to the association’s
objectives following retirement.

The nominee must be a current
IAWP member and have retired
from their job.
Nominees who have since gone
back to work remain eligible.
Services to Veterans Awards:
For an individual or a group who
assists veterans and promotes
outstanding, innovative programs
to support and raise awareness of
veterans’ interests and work
rights.
Nominee for the individual award
must be a veteran, but need not
be an IAWP member.
Legislative Awards: For
legislative activities and initiatives
at the national, state or local
level.
Outstanding Employee
Performance Awards: For
outstanding, conscientious
service by an Employment
Security employee through
excellent, diligent, dependable
and trustworthy performance of
assigned duties. Must be a
member of IAWP. Must be able
to quantify the person’s
performance.
Contact: Steve Ruggles, Awards
Committee Chair.

This is an important time for the IAWP. The world is
changing at a rapid pace and the issues relative to
workforce professionals are evolving as fast, if not
faster. The ongoing implementation of the
Workforce Investment Opportunity Act, evolutions in
technology, the on-demand economy, demographic,
economic and generational shifts require us to
develop programs that not only serve today’s needs
but simultaneously prepare us for the future.

A Message from IAWP’s New Executive Director
Please allow me to introduce myself. My name is
Steve Bent and I am the new executive director of the
International Association of Workforce Professionals.
When I learned that the IAWP was seeking an
executive director, I was excited. One of the main
reasons I chose a career in association management,
is my desire to support important causes, and few
causes are as important as serving the needs
professionals that provide workforce services.
As I begin my work to build and strengthen the IAWP,
I will rely on my 25+ years of experience in both
association management and workforce-related
issues. My experience includes managing all facets of
a full-service association, from membership and
education to governance and legislative affairs. I have
developed a professional certification program,
founded a non-profit research organization and
worked closely with a myriad of state and federal
agencies, including the U.S Department of Labor, to
expand and support association issues.

I see several opportunities to build upon the IAWP’s
already strong foundation.
1. Enhance Membership Value – Provide
benefits that clearly demonstrate the value of
joining and maintaining membership in the
IAWP.
2. Recognize Members - Enhance the
recognition of individual workforce
professionals and the profession as a whole.
3. Expand Relations – Expand and enhance
working relationships with workforce
administrators, community colleges, private
sector professionals and other workforcerelated associations.
4. Support & Build Chapters - Support existing
chapters and establish new IAWP chapters,
which are vital to members and the profession
5. Utilize New Technologies & Strategies –
Establish new delivery methods for
educational programs and training to engage
workforce professionals on a world-wide
basis.
I hope you will join me as we work together to
strengthen our association and enhance and create
new programs to support IAWP members. I would
like to hear about your needs as a workforce
professional and how the IAWP might serve you.
Please feel free to reach out to me utilizing the
contact information provide below or I’ll look forward
to meeting you at the 103rd Annual International
Educational Conference, which is planned for June
26-29, 2016 in Buffalo, NY.
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Thank you for your commitment to the IAWP. I am
honored to have the opportunity to serve your
prestigious association.
Steve Bent, CAE | Executive Director
International Association of Workforce Professionals

1801 Louisville Road, Frankfort, KY 40601
(502) 385-2607 | steve@iawponline.org
| Executive Director
Steve Bent, CAE | Executive Director
International Association of Workforce Professionals

IAWP International Conference
BUFFALO, NEW YORK
June 26 - 29, 2016
ATTENTION

POLICY

DEADLINE

All IAWP incoming and outgoing
mail must be posted by the sender’s
stamp. No indicia mail is to be
utilized for the purposes of the
CLARION.

Articles printed to not necessarily
represent the policy of the Employment
Security Department or the Washington
Chapter of IAWP and no endorsement is
intended or implied.

Deadline for next publication in the 10th of the month.
Mailing address is:
c/o WA State Chapter IAWP
PO Box 2543 ● Olympia, WA 98507

Crab Feed
Feast on delicious fresh crab (or chicken),
participate in the silent auction and try
OVE
your luck at the 50/50 raffle!
 When: Social starts at 6 p.m. and
RAB
crab feed runs from 7 to 9 p.m.
 Where: Ocosta Recreation Hall,
E
45 Ocosta 6th Street, Aberdeen,
WA 98520
O
 Cost: $20/each for crab, $15/each
for chicken or $12 for children
(either entrée)
 Bring: Beverages, cocktails, crab
Registration is now open for the IAWP - Washington,
crackers, bibs, sauces and butter!
Southwest Subchapter 52nd Annual Winter Institute & Crab
Feed.
Hotel information: Contact the Chateau
at
1-866-460-7456
or
go
to:
Winter Institute
www.chateauwestport.com
Please
Hear from IAWP Washington, ESD and WorkSource leaders, mention IAWP. Double room rates from
get your mid-session legislative update and learn how to $89.00-$199.00 per night. Rate deadline
collaborate and negotiate in changing times.
is February 22nd. Need special
 When: 9 a.m .to 4 p.m. on Saturday, Feb. 27, 2016
accommodations? Please let the Chateau
 Where: Chateau Westport, 710 Hancock Street, know when making your reservation.
Westport, WA 98595
 Cost: $14/person, including lunch
Join us in Westport!

L
C

?

W

D !

Winter Institute Agenda
International Association of Workforce Professionals, SW Subchapter 52nd Annual Winter Institute
February 27, 2016 / 9:00 am – 4:00 pm at Westport Chateau, 710 Hancock, Westport, WA 98595
 9:00 – 9:05 am: Welcome to Grays Harbor - Mike Michener, Adm., Workforce Development Area 2
 9:05 – 9:15 am: State Chapter Update - Suzanne Nichols, State Chapter President
 9:15 – 9:20 am: International Update - Cheryl Brown, International Vice-President
 9:20 – 10:15 am: State of Employment Security - Lisa Marsh, Deputy Commissioner
 10:15 – 10:30 am: Break
 10:30 – 11:30 pm: Legislative Update – ESD and State (including Q&A)
o Cathy Hoover, Government Relations Director (yes)
o Mike Hoover, Leadership Counsel, Washington State House of Representatives
 11:30 – 12:30 pm: Lunch & Networking
 12:30 – 2:45 pm: Collaborating & Negotiating in Changing Times: This interactive workshop will
provide you the opportunity to learn what collaboration is, tools to more effectively collaborate,
how you can influence collaboration and change, and model on how to negotiate to meet the needs
of everyone - Grant Axtell-International Secretary/Treasurer
 2:45 – 3:00 pm Break
 3:00 – 4:00 pm Collaborating & Negotiating in Changing Times (continued)
 4:00 pm Adjourn (Crabfeed at Ocosta Recreation Hall - social hour begins at 6 pm)
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IAWP 52ND ANNUAL WINTER INSTITUTE & CRAB FEED | FEBRUARY 27, 2016

FALL IN LOVE WITH CRAB
ALL OVER AGAIN!

LOVE
CRAB?

Make your plans now to attend the
52nd Annual Institute & Crab Feed!

WE

It’s an affordable mid-winter retreat!
Invite your family & friends to come along and chase
those winter blues away in a stunning seaside location.

DO!

Institute Location: Chateau Westport, 710 Hancock Street, Westport, WA 98595 Begins at 9:00 a.m.,
concludes at 4:00 p.m.
Crab Feed Location: Ocosta Recreation Hall, 45 Ocosta 6th Street, Aberdeen, WA 98520
Social hour begins at 6:00 p.m. and the crab feed begins at 7:00 p.m., concludes at 9:00 p.m.
Crab Feed: $20.00 each for crab, $15.00 each for chicken or $12.00 for children under 12 (either entrée).
Your tickets will be issued at the Institute or at the Crab Feed.
DON’T FORGET!! BRING BEVERAGES, COCKTAILS, CRAB CRACKERS, BIBS, SAUCES & BUTTER!
THERE WILL BE A SILENT AUCTION & 50/50 RAFFLE AT THE CRAB FEED. CONTACT: KATHY
GUNDLACH AT 360-747-0024 OR MARRA JOHNSON AT 360-508-1558 TO DONATE ITEMS TO SILENT
AUCTION
ROOM RESERVATIONS - Contact the Chateau at 1-866-460-7456 or go to: www.chateauwestport.com
Please mention IAWP. Double room rates from $89.00-$199.00 per night. Rate deadline is February 22nd.
Need special accommodations? Please let the Chateau know when making your reservation.
-----------------------------------------------------------------------------------------------------------------------------------CRAB FEED & INSTITUTE REGISTRATION FORM
Registration must be postmarked by: Wednesday, February 17, 2016 or a late fee of $10.00 will be
assessed.
No refunds after COB February 19, 2016 / Please make checks payable to: SW IAWP Subchapter
NAME:

MAIL THIS FORM WITH PAYMENT TO:

Guest Name(s):

Sheila Johnson Teeter

Phone Number:

Total Enclosed:

PO Box 9046

INSTITUTE (includes lunch):

$14.00/person:

Olympia, WA 98507-9046

CRAB FEED:

$20.00/person:

CHICKEN:

$15.00/person:

CHILD PLATE: ___Crab___

Chicken

$12.00/person:

W
E’RE SORRY
try, but we are
QUESTIONS
? –CWe’ll
ALL 360-902-9328
unable to guarantee crab availability if
PAYMENT MUST
registration
formACCOMPANY
is submitted late.
REGISTRATION FORM.
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IAWP WA CHAPTER Budget Statement
2015-2016

As of 12-18-15

Revenue
370 - Regular membership
(164 x $84) (134 current)
375 - Retiree membership
(35 x $30) (25 current)
380 - Introductory
Members (25 x $25) (0
current)
381 - Life Members (7
current)
385 - Balance Carried
Forward 2014-2015

2015-16

Account
Balance
2015-16

11,256

11,256
875

420 - Travel - International

-

-

-

4,410

4,410

-

-

-

16,541

16,541

100
500

100
584

850
1,000

365

635
-

1,000

460 - Clarion Printing

1,000

465 - Clarion Mailing

-

500 - Dues - International
($50-regular/$25 retiree)
505 - Dues Sharing - SubChapter

(84)
850

430 - Other District
Operating Expenses
450 - Annual State
Conference

Obligation

875

-

390 – Fundraising
395 - Other revenue donations
Total Revenues
Expenses
Officers' Discretionary
and Travel Expenses
400 - President's
Discretionary
405 - Travel District (Rep.
or Pres.)
410 - Travel - Executive
Board

Expense

7,325

1,000
939

61

87

(87)

600

6,725

-

520 – Education

100

530 – Historian

50

100
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50
540 – Legislative

50

600 – Marketing

125

610 - Membership
Acquisition

165

650 - Office Supplies

78

655 - PO Box Rental

128

50
125
165
15

63

64

64

700 - Softball Tournament
750 - Web page
755 - Web page obligated
Awards Expenses
800 - International
Package
805 - State Achievement

150
2,820

150
1,410

1,410

100

-

100

800

800

Unobligated Expenses
900 - Other (CPA)
Total Expenses

200
16,541

200

4,264

1,410

10,867

