
HISTORY OF VETERANS DAY 

 

World War I – the “The Great War” - 

officially ended when the Treaty of 

Versailles was signed on June 28, 

1919, outside Versailles, France.  

 

However, fighting ceased seven 

months earlier when an armistice be-

tween the Allied nations and Ger-

many went into effect on the eleventh 

hour of the eleventh day of the elev-

enth month.  

 

For that reason, November 11, 1918, 

is generally regarded as the end of 

“the war to end all wars.” 

 

VETERANS DAY, 11/11 
Congress officially recognized the 
end of World War I when it passed a 
concurrent resolution on June 4, 
1926, with these words: 
 
Whereas the 11th of November 
1918, marked the cessation of the 
most destructive, sanguinary, and 
far reaching war in human annals 
and the resumption by the people of 
the United States of peaceful rela-
tions with other nations, which we 
hope may never again be severed, 
and 
 
Whereas it is fitting that the recur-
ring anniversary of this date should 
be commemorated with thanksgiv-
ing and prayer and exercises de-
signed to perpetuate peace through 
good will and mutual understanding 
between nations; and 
 
Whereas the legislatures of twenty-
seven of our States have already 
declared November 11 to be a legal 
holiday:  

Therefore be it Resolved by the 
Senate (the House of Representa-
tives concurring), that the President 
of the United States is requested to 
issue a proclamation calling upon the 
officials to display the flag of the 
United States on all Government 
buildings on November 11 and invit-
ing the people of the United States to 
observe the day in schools and 
churches, or other suitable places, 
with appropriate ceremonies of 
friendly relations with all other peo-
ples. 
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PRESIDENT ELECT DONNA GLACKEN 
Shared Work Unit 
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Employment Security Collections 

PO Box 9046 ● Olympia, WA 98507-9046 
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TREASURER GEORGE MANTE 
Employment Service Administration & Policy 
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360-902-9705 
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Office Services Administration & Operation 
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360-902-9593 
 

PAST PRESIDENTSUZANNE NICHOLS 
Spokane UI Claims Center 

PO Box 14857 ● Spokane, WA 99214-0857 
509-893-7298 

 

Have An Idea for an Upcoming Edition? 
Contact your CLARION EDITORS 

Judy Johnson  Benjamin King 
C/o WA State Chapter IAWP 

PO Box 2543 ● Olympia, WA 98507 
360-902-9348 

http://www.waiawp.org  

 

APPLICATION FOR IAWP MEMBERSHIP  
IAWP is YOUR Professional Association. We hope you will share your skills and interests to 

assist us in providing quality member programs. Help your chapter grow by using your talents 
to get involved in a committee or activity – you’ll love it! 

DUES: Active ____ $3.50 per pay check    Retiree _____ $30 per Year  

Application Type:   Active:    New_____ Renewal_____   Retiree:   New_____ Renewal_____ 

NAME___________________________________________MALE____FEMALE____BIRTHDAY____________ 

HOME MAILING ADDRESS__________________________CITY/STATE_________________ZIP____________ 

HOME EMAIL ADDRESS____________________________________________________________________ 

EMPLOYER/DIVISION ______________________________OFFICE LOCATION_________________________ 

 PROGRAM INTERESTS: (Circle one or more)  WorkSource  

Dislocated Workers  Unemployment Tax   Unemployment Benefits  
Administrative Services  Partnerships   Other ____________________  

 

Employee Signature _______________________________ 
Date_______________ 

New Member, recruited by _________________________________  

 
Submit this application to State Chapter Membership 
Chair, Sheila Johnson-Teeter, sjohnson@esd.wa.gov 
or PO Box 2543, Olympia, WA 98507.  

To begin payroll deduction: Complete the Recurring Deduc-
tion Form at http://esd1apolylop1/lfserver/
Recurring_Deduction_Form  in Liquid Office.  

 

- six digit code found under your name in TotalTime  

- select IAWP 2747  

- enter $3.50  

- select Semi-monthly  

If you choose to pay annually, dues payment must accompany 
application. 

MARK YOUR CALENDAR 

 October is National Disability Employment Awareness Month  

 IAWP District Conference October 21-22, 2016, Oxford Suites, Yakima, WA 

 State Chapter Executive Board Meeting, October 21, 2016, Oxford Suites, Yakima, WA 

 Veterans Ceremony, noon, November 10, 2016, Olympia Capitol Campus Memorials 

 State Chapter Executive Board Meeting, February 24, 2017, Westport, WA 

 Southwest Subchapter Winter Institute & Crab feed, February 25, 2017, Westport 

 IAWP International Conference June 18-21, 2017, Costa Mesa, CA 

 IAWP International Conference June 17-20, 2018, Cincinnati, OH 

http://www.waiawp.org
http://esd1apolylop1/lfserver/Recurring_Deduction_Form
http://esd1apolylop1/lfserver/Recurring_Deduction_Form
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New Tax Credit Just 
For Hiring Veterans 
 

Beginning Oct. 1, 2016, busi-
nesses that hire unemployed vet-
erans may qualify for credit 
against their state business and 
occupation (B&O) tax or public 
utility tax (PUT).   

The credit equals 20 percent of 
the wages and benefits a busi-
ness pays to or on behalf of a 
qualified employee, up to a maxi-
mum of $1,500 for each qualified 
employee hired on or after Octo-
ber 1, 2016.  

There is no limit on the total credit 
an employer may receive. How-
ever, the total statewide credits 
may not exceed $500,000 per fis-
cal year.   

Find out more about the credit for 
hiring unemployed veterans: 
http://dor.wa.gov/Docs/Pubs/
SpecialNotices/2016/
sn_unemployed_vets.pdf 

VetBikes Program and Building 9  
Building 9 for Veterans Transitional Housing Program is lo-
cated at the Washington Veterans Home in Retsil, WA. 
The 60-bed transitional housing facility is available to assist 
those in need of stable housing, vocational rehabilitation, and 
increased income potential. 

Veterans are surrounded with supportive staff and wrap-
around services designed to lead to their successful comple-
tion of the program and to the community. 

Building 9 for Veterans is also the home of the Vet Bikes Pro-
gram’s main bike shop, which is a veteran-run 501c3 non-
profit providing adaptive sports bicycles to recovering veter-
ans in the Washington and Colorado state areas. 

While a bicycle can be adapted to meet unique needs of a 
physically disabled veteran, the vast majority of our referrals 
and requests come from disabilities that cannot be seen, and 
do not always require a bike heavily adapted to help in the 
treatment of their disability. 

VetBikes is dedicated to cycling sport therapy and offers re-
covering disabled veterans a path where the supported veter-
ans can rise, and have risen, from introductory levels to inter-
national competition. 

The comprehensive program offers bicycle ownership, place-
ment with local cycling clubs for community integration, sport-
ing mentors, professional mechanical instruction, and an in-
troductory path to a career in the cycling industry. The mis-
sion is proudly supported by a wide range of sponsors and 
partner organizations. 

Clients staying at the WDVA Building 9 for Veterans volunteer 
in the bike shop and learn the bike mechanic trade, while also 
serving their fellow veterans. 

Building 9 for Veterans has also successfully referred hun-
dreds of veterans to the program ensuring better quality of life 
for those with disabilities. 

If you have unused bikes or components gathering dust 
in your garage, please consider making a donation to 
VetBikes. You can learn more by visiting their website at 

VetBikes.org. 

(Source: WDVA web site) 

http://dor.wa.gov/Docs/Pubs/SpecialNotices/2016/sn_unemployed_vets.pdf
http://dor.wa.gov/Docs/Pubs/SpecialNotices/2016/sn_unemployed_vets.pdf
http://dor.wa.gov/Docs/Pubs/SpecialNotices/2016/sn_unemployed_vets.pdf
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"What our servicemen and 
women want, more than any-
thing else, is the assurance of 
satisfactory employment upon 
their return to civil life. The first 
task after the war is to provide 
employment for them and for 
our demobilized workers. The 
goal after the war should be 
the maximum utilization of our 
human and material resources. 
We must make provision now 
to help our returning service 
men and women bridge the 
gap from war to peace activity. 
When the war is over, our men 
and women in the Armed 
Forces will be eager to rejoin 
their families, get a job, or 
continue their education and 
to pick up the threads of their 
former lives."  

President Franklin D. Roosevelt 

Message to Congress regarding 
Serviceman’s Readjustment Act 
of 1944, creating the Local Veter-
ans Employment Representative 
(LVER) Program 

USDA Offers Veterans a Path into Agriculture 

 

By Lanon Baccam, Agriculture Deputy Undersecretary and Military 
Veterans Agricultural Liaison  
 
Over the last eight years, we’ve seen an increase in the number of 
veterans turning to agriculture for their post-service career. While 
many choose farming and ranching, others seek employment in the 
agriculture industry as well as federal service. The U.S. Department 
of Agriculture employs more than 11,000 veterans, and we’re look-
ing to increase that number through a new apprenticeship program. 
 
The program, which is being launched by USDA’s Agricultural Mar-
keting Service in partnership with the Department of Labor and the 
Department of Veterans Affairs, is a registered national apprentice-
ship that will grow a pool of talent for USDA. Although it is open to 
anyone interested in a career in agriculture, we are especially proud 
that it offers America’s veterans one more way to join our ranks. 
Apprentices in the program will receive 12 months of specialized 
training to become agricultural commodity graders, or ACGs. ACGs 
are mission-critical positions for USDA. They are the highly trained 
USDA team members across the country who perform quality grad-
ing and inspections of the foods and agricultural products that we 
purchase every day. 
 
Outside of the direct benefit to consumers, these apprentices and 
the other ACGs around the country help facilitate domestic and 
global commerce and are a vital part of USDA’s commitment to en-
suring that the quality and wholesomeness of products meets buy-
ers’ expectations. 
 
USDA worked hand-in-hand with the Labor Department to develop 
a comprehensive curriculum that will help build the next generation 
of USDA technical professionals and leaders. We also worked 
closely with VA to ensure that veterans in the program who were 
eligible were able to access their hard-earned benefits. Thoughtful 
and dedicated work by many employees in these three agencies 
shows our commitment to veterans at the USDA and federal level. 
 
We are committed to providing opportunities for American veterans, 
and this new program is another way for USDA to serve those who 
served our nation. Our new apprenticeship program will help them 
find opportunities in federal service. Our strong relationship with Hir-
ing Our Heroes opens the agriculture industry and the thousands of 
high-skilled jobs to our veterans and we will continue to reach out to 
those who are interested in farming and ranching. Since 2009, our 
programs at USDA have provided more than $505 million in direct 
farm loans to help 7,416 veterans start, maintain or grow their farm-
ing operations. Learn more about the new apprenticeship program 
and other opportunities available at AMS. 

https://blog.dol.gov/2016/10/03/making-the-grader-usdas-new-program-offers-veterans-a-path-into-agriculture/
https://www.ams.usda.gov/
https://www.ams.usda.gov/
https://www.dol.gov/vets/
http://www.benefits.va.gov/gibill/index.asp
https://www.dol.gov/featured/apprenticeship
https://www.dol.gov/featured/apprenticeship
https://www.nal.usda.gov/sites/default/files/vetsagbrochure.pdf
https://www.ams.usda.gov/careers
https://www.ams.usda.gov/careers
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Road Named for Veteran 
 

The 2016 Legislature passed the 
following Joint Memorial: 

HJM 4010 A Joint Memorial re-
questing the Transportation Com-
mission to name State Route 99 
as the “William P. Stewart Memo-
rial Highway” in honor of this 
brave Civil War soldier who 
served in the 29

th
 U.S. Colored 

Infantry Regiment. He was a 
highly respected pioneer in the 
city of Snohomish where his 
home still stands and where he is 
buried.  

 

 

2016 Washington Legislative Session Review 
 

The 2016 Regular and Special Session passed several impor-
tant pieces of legislation affecting veterans. Unless otherwise 
noted, these laws became effective June 9, 2016. 

ESHB 1213 County veterans assistance fund (C76 L16) 
modifies the definitions of "veteran" and "family" for the pur-
poses of the Veterans' Assistance Fund. Deletes other law ref-
erences. Gives Counties the ability to pass bylaws to expand 
eligibility for the fund. 

ESHB 1351 National Guard hunting license (C78 L16) re-
quires the Washington Department of Fish and Wildlife to is-
sue three types of recreational hunting licenses free to resi-
dent full-time members of the Washington State Guard and 
National Guard. 

HB 2637 Historic cemetery preservation (C102 L16) cre-
ates the Washington state Historic Cemetery Preservation 
Capital Grant program in the Department of Archaeology and 
Historic Preservation. $50,000 grants may be awarded bienni-
ally, subject to appropriation. 

E2SHB 2793 Suicide education (C90 L16) establishes a 
Safe Homes Task Force (including WDVA participation) to de-
velop suicide awareness and prevention education messages 
and training and implement advocacy efforts with key stake-
holders to pair suicide prevention training with distribution of 
devices for safe storage of lethal means. 

SB 6202 National Guard employment rights (C12 L16) re-
quires the Attorney General to take enforcement action to pro-
tect a state service member's employment rights after the Ad-
jutant General has attempted to resolve the matter with the 
employer.  

SSB 6254 Purple Heart license plates (C31 L16) allows indi-
viduals qualified to display Purple Heart special license plates 
to purchase additional plates for use on more than one motor 
vehicle. Additional funds are deposited into the Stewardship 
account to be used for the State Veterans Cemetery and 
homeless veteran services. Effective 7/1/17. 

SB 6405 Civilian health program (C65 L16) exempts the Ci-
vilian Health and Medical Program for the Department of Vet-
erans Affairs (CHAMPVA) from the definition of "health plans." 
Permits CHAMPVA coverage to be offered to groups other 
than to those set forth in statute.  

Ethics Check:  
Use of State Resources 
Before you use a state resource ask 
yourself: 
Will my use result in added costs to the 

state? 
Am I using this resource in order to avoid 

personal expense? 
Will my use of state resources compro-

mise the security or integrity of state 
information/software?    
 

If Yes, DON’T DO IT!  
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What’s the Diff? 

U.S. Dept. of Veterans Affairs (VA) vs. U.S. Dept. of Labor Veterans Employment & Training Service (VETS) 

Just in case you didn’t want to read the 451-page Functional Organization Manual describing what the VA does, or the 

140+ web pages that tells us what VETS does, here is a summary: 

VA 
The Department of Veterans Affairs (VA) was established as an independent agency under the President by EO 5398 on 
July 21, 1930, and was elevated to Cabinet level on March 15, 1989, (PL No. 100-527).  

Mission: To serve America’s Veterans and their families with dignity and compassion, and to be their principal 
advocate in ensuring that they receive medical care, benefits, social support, and lasting memorials promoting 
the health, welfare, and dignity of all Veterans in recognition of their service to this Nation.  

VA is the second largest Federal department with more than 340,000 employees. Among the many professions repre-
sented in the vast VA workforce are physicians, nurses, counselors, statisticians, architects, computer specialists, and 
attorneys.   VA comprises a Central Office (VACO), which is located in Washington, DC, and field facilities administered 
by its three major line organizations: Veterans Health Administration, Veterans Benefits Administration, and National 
Cemetery Administration.  
 
VA Services and benefits are provided through a nationwide network of 144 medical centers, 1203 community-based 
outpatient clinics, 300 Vet Centers, 56 Regional Offices, and 131 National and 90 State or Tribal Cemeteries. Three stra-
tegic goals are components of the 2014-2020 VA Strategic Plan:  

 Empower Veterans to Improve Their Well-being  
 Enhance and Develop Trusted Partnerships  
 Manage and Improve VA Operations to Deliver Seamless and Integrated Support  
 

VETS  
The Department of Labor was established on March 4, 1913, by a reluctant President William Howard Taft, the product 
of a half-century campaign by organized labor for a "Voice in the Cabinet" and the Progressive Movement. The Bureau 
of Veterans Reemployment Rights was transferred to the Department in 1947. In 1958, Congress said, “that there shall 
be an effective  

(1) job and job training intensive services program,  
(2) employment placement service program, and  
(3) job training placement service program for eligible veterans and eligible persons  

. . through a Veterans’ Employment and Training Service within the Department of Labor, so as to provide such veter-
ans and persons the maximum of employment and training opportunities, with priority given to the needs of disabled 
veterans and veterans who served on active duty during a war or in a campaign or expedition for which a campaign 
badge has been authorized . . . to implement all efforts to ease the transition of service members to civilian careers that 
are consistent with, or an outgrowth of, the military experience of the service members.” 
 
Mission: VETS proudly serves Veterans & Separating Service Members! We provide resources and expertise to assist 
and prepare them to obtain meaningful careers, maximize their employment opportunities, and protect their employ-
ment rights.  
 
VETS comprises a national office located in Washington, DC. with staff managing Field Operations, National Programs, 
Strategic Outreach, and Administration and Budget. 

           Continued on next page 
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What’s the Diff? continued: 

VETS Services are provided through a 
series of grants to a nationwide network 
of 2,500 American Job Centers 
(WorkSource), as well as six regional of-
fices and the national office in Washing-
ton D.C.    

VETS provides programs like: 

 American Job Centers 

 Find Your Path 

 Homeless Veterans' Reintegration 

Program (HVRP) 

 Jobs for Veterans State Grants 

(JVSG) 

 Military Spouses 

 My Next Move 

 Stand Down 

 Transition Assistance Program 

(TAP) 

 Veterans Employment Center 

 Veterans' Preference 

 VETS-4212 Federal Contractor Re-

porting 

 Women Who Served 

 
It also helps employers design hiring ini-
tiatives and provides access to other 
services for veterans. 

 

 

 

 

 

 

 

 

WHAT’S UP IN CONGRESS—HELPING VETERANS? 

During this Congressional Session, there have been a total of 1,481 
actions in Congress related to Veterans. That is 517 bills and an-
other 964 amendments. The outcomes? 

Only 21 bills have passed, with another two on their way to the desk 
of President Obama.  Many of these bills that passed are renaming 
buildings or grounds at various military installations.  A couple of 
them are appropriations bills that are necessary just to keep from 
shutting down our military forces altogether. One appropriations bill 
is listed as “resolving differences”.  

One bill that passed  last session was detrimental to military reserve 
forces who want to apply for unemployment benefits when their ac-
tive duty is ended. Now, they have to serve on active duty TWICE 
AS LONG in order to be able to use their wages from military ser-
vice. This is Public Law 114-92. Look it up! 

Still to be debated: 

 Timing of and access to medical services 

 The 40-mile rule for going outside the system 

 Whether to treat certain diseases as military injuries 

 Whether to use and how to train non-VA health care profession-
als to recognize medical conditions common to Veterans and 
treat them 

Senator Murray has introduced a bill that has at least had hearings: 
Women Veterans and Families Health Services Act of 2015. 

Suppose we will see any action in the next several months?  

 

https://www.dol.gov/cgi-bin/leave-dol.asp?exiturl=http://www.servicelocator.org/&exittitle=www.servicelocator.org
https://www.dol.gov/findyourpath/
https://www.dol.gov/vets/programs/hvrp.htm
https://www.dol.gov/vets/programs/hvrp.htm
https://www.dol.gov/vets/grants/state/jvsg.htm
https://www.dol.gov/vets/grants/state/jvsg.htm
https://www.dol.gov/vets/militaryspouses/
https://www.dol.gov/cgi-bin/leave-dol.asp?exiturl=http://www.MyNextMove.org/vets&exitTitle=www.MyNextMove.org/vets&fedpage=no
https://www.dol.gov/vets/programs/Stand%20Down/index.htm
https://www.dol.gov/vets/programs/tap.htm
https://www.dol.gov/vets/programs/tap.htm
https://www.dol.gov/cgi-bin/leave-dol.asp?exiturl=https://www.ebenefits.va.gov/ebenefits/jobs/&exitTitle=www.ebenefits.va.gov/&fedpage=yes
https://www.dol.gov/vets/programs/findajob.htm
https://www.dol.gov/vets/vets4212.htm
https://www.dol.gov/vets/vets4212.htm
https://www.dol.gov/vets/womenveterans/
https://www.dol.gov/vets/ahaw/
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military job codes with civilian jobs 
and career paths 

Lockheed Martin hires an incredi-
ble number of transitioning service 
members, but it is also a longtime 
supporter of critical veteran-service 
organizations such as the Fisher 
House, the Mission Continues and 
the Tragedy Assistance Program for 
Survivors (TAPS).   

But before they can get these jobs, 
veterans and transitioning service 
members have to get through an 
interview.  

Many of them have difficulty com-
municating their skills and military 
backgrounds in terms that civilian 
employers can understand. Post-
9/11 veterans have often never writ-
ten a resume or interviewed with an 
employer while serving in the mili-
tary. Although they have years of 
incredible experience and invalu-
able skills, they may have trouble 
explaining that to a hiring authority. 
Fortunately, a wide variety of pro-
grams are available to help them 
with these exact issues.  

At the U.S. Chamber of Commerce, 
where I lead the Wounded Veteran 
and Caregiver Program, the Hiring 
Our Heroes campaign has helped 
hundreds of thousands of veterans 
and military spouses find employ-
ment since 2011. It also offers 
online resources for job seekers, 
including an eMentor program, an 
online resume builder searchable by 
thousands of employers and a 24/7 
virtual career fair platform.  

Similarly, the “100,000 Jobs Mis-
sion” spearheaded by JP Morgan 
Chase met its initial goal several 
times over, and ended up changing 
its name to the Veteran Jobs Mis-
sion. It’s now a coalition of more 
than 200 private-sector businesses 
with a collective goal of hiring one 
million veterans. These efforts 

couldn’t come at a better time.  

With unprecedented numbers of 
service members transitioning from 
the military, according to the Ameri-
can Council on Education, we 
should expect approximately 1.5 
million to make that transition over 
the next three-to-five years, which 
represents a 30% increase over the 
normal rate.  

That might sound daunting, but we 
hear from employers that they are 
unsure where to find veterans to 
hire.  

I recommend to a company in that 
position to forge relationships with 
the groups mentioned above, and 
government initiatives such as the 
Employer Support for the Guard and 
Reserve, the Veterans Employment 
Center at the Department of Veter-
ans Affairs, and grassroots organi-
zations such as the Veteran Suc-
cess Resource Group, all of which 
focus on veteran employment and 
supporting those who employ for-
mer military members. 

Ultimately, I predict that although 
greater numbers of service mem-
bers will leave the military in the 
next few years, the veteran unem-
ployment rate will stay at current 
levels—and might even dip lower.   

Because so many corporations and 
nonprofits now realize the invalu-
able contributions of our veterans 
and military spouses in the work-
place, combined with new programs 
to connect all the relevant players, 
today’s veterans are heading into a 
very supportive work environment.  

As a result, these groups will benefit 
greatly as a result of their veteran-
hiring initiatives.  There has never 
been a better time to be a veteran 
looking for a job. And it’s only going 
to get better as long as we all keep 
our focus on the mission.   

By Justin Constantine, liaison be-
tween the military—corporate commu-
nities 

This year, the U.S. saw unprecedented 
numbers of service members transi-
tioning from the military as we draw 
down in Afghanistan and face tighter 
defense budgets. They'll need help 
communicating their skills and back-
ground in terms employers can under-
stand.  The U.S. is doing a better job 
helping veterans find work, but still 
more needs to be done, especially 
among recent vets. 

Last year, the Bureau of Labor Statis-
tics found that veterans actually had a 
lower unemployment rate at 3.6% than 
Americans overall, who faced a rate of 
about 5%.  This reflects ongoing efforts 
to train members of the military with 
valuable job skills before they join the 
workforce, new initiatives by busi-
nesses and nonprofits to get veterans 
jobs and the changing attitudes among 
everyday Americans about the value 
that former service members bring to 
the workforce. 

Still, there’s always room for improve-
ment. That same report showed that 
the youngest post-9/11 veterans ages 
20 to 24 had a 7.3% unemployment 
rate—still lower than their non-veteran 
peers but higher than it should be for 
people who sacrificed their working 
years to serve their country. 

As a former Marine who advises busi-
nesses on hiring veterans, I have seen 
a number of companies make a seri-
ous commitment to embracing veter-
ans as valued employees and leaders.  

Microsoft Software and Systems 
Academy, for instance, provides for-
mal IT training for service members 
before their separation date. Cisco fast
-tracks transitioning military personnel 
through IT training and certification and 
has provided $2.5 million in seed 
money to  Futures Inc., which develops 
sophisticated algorithms to match  

Why 2016 Is the Year for Veterans in the Workplace  

http://www.fisherhouse.org/
http://www.fisherhouse.org/
http://www.themissioncontinues.org/
http://www.taps.org/
http://www.taps.org/
http://www.hiringourheroes.org/
http://www.hiringourheroes.org/
http://www.veteranjobsmission.com/
http://www.veteranjobsmission.com/
http://www.esgr.mil/
http://www.esgr.mil/
http://www.vets.gov/veterans-employment-center
http://www.vets.gov/veterans-employment-center
http://www.vets.gov/veterans-employment-center
http://www.veteransuccessgroup.org/
http://www.veteransuccessgroup.org/


The International Association  

of Workforce Professionals presents: 

25th Annual Veterans Day Ceremony  
Noon — 1 p.m. Nov. 10  

State capitol campus, starting at the WWII Memorial 

Free and open to the public 

 
 Emcee: Gary Condra, Deputy Director, Washington Dept. of Veterans Affairs 
 Speakers at the WWI, WWII, Korean and Vietnam War memorials (Map) 
 Music: Rhetta Barker, Cheryl Waters and The Harmony Knights 

 
 

http://des.wa.gov/services/facilities/CapitolCampus/MemorialsArt/Pages/default.aspx
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POSTAGE NOTICE 

All IAWP incoming and outgoing mail 

must be posted by the sender’s 

stamp. No indicia mail is to be utilized 

for the purposes of the CLARION. 

 

ENDORSEMENT POLICY 

Articles printed do not necessarily represent the 

policy of the Washington Chapter of IAWP or the 

Employment Security Department and no  

endorsement is intended or implied. Links to 

external websites are provided as a  

convenience. We do not endorse the contents, 

services, or viewpoints found at those websites. 

Have An Idea for an Upcoming Edition? 

Contact your CLARION EDITOR 
Deadline for next publication is the 10th of the month.   

 

Mailing address is:  

Clarion Editor 

C/o WA State Chapter IAWP 

PO Box 2543 ● Olympia, WA 98507 

Veterans Day - November 11 —  2016 National Veterans Day Regional Sites 
 
The U.S. Department of Veterans Affairs’ Veterans Day National Committee recognizes select Veterans Day obser-
vances throughout the country that represent fitting tributes to America’s heroes serve as models for other communi-
ties to follow in planning their own observances. 

 Dedicated solely to honoring the men and women who served in the United States Armed Forces 

 Supported by a Veterans Service Organization(s) (VSOs) 

 Supported by city, county, town or municipal authorities 

 Incorporates schools, universities, and other community organizations 

City of Auburn    Port Angeles US Coast Guard Air Station Fort Vancouver National Site 
Ms. Kristy Pachciarz   Steven Potts     Ms. Natalie Hanto 
Special Events Coordinator  1 Ediz Hook RD     General O. O. Howard House 
910 9th Street SE   Port Angeles, WA 98362   750 Anderson ST. 
Auburn, WA  98002         Vancouver, WA 98661 
Phone:  (253) 931-3052   Phone:  (360) 417-5840    Phone:  (360) 992-1804 
E-mail:   kpachciarz@auburnwa.gov   E-mail: stephen.n.spotts@uscg.mil   E-mail: events@fortvan.org  

Earlier this year, Employment Security 
Department, in partnership 
with Washington Department of Veter-
ans Affairs, Department of Com-
merce, Washington State Military Transi-
tion Council, and local chambers of com-
merce across the state, launched a new 
partnership to encourage businesses to 
hire veterans. 

YesVets recognizes employers who show 
their commitment to veteran employ-
ment by hiring veterans into their work-
force.  Employers sign up for the pro-
gram and members of the ESD  

Veterans team 

reach out to 

schedule time to 

honor them with a 

YesVets decal. We 

also invite companies to snap a 

photo with us to share on the Yes-

Vets Facebook page. 

Because the effort stemmed from 

House Bill 2040, introduced by Repre-

sentative Gina McCabe, we kicked it off 

in the Yakima area with the help of 

IAWP member, Clint Hede.   Since we 

launched in late February, the effort 

has gone statewide and we now have 

343 registered employers who have 

hired 469 veterans!  

YesVets hiring initiative honors employers who hire veterans 

How can you  help?  
 
 Encourage businesses who 

want to hire veterans to sign 
up through YesVets.org. 

 Help us spread the word by 
liking the YesVets Facebook 
page and sharing our posts.  

 Follow #YesVets on Twitter 
and retweet our posts!  

 Thank a member of our vet-
erans team today! 

mailto:kpachciarz@auburnwa.gov
mailto:stephen.n.spotts@uscg.mil
mailto:events@fortvan.org
http://www.dva.wa.gov/
http://www.dva.wa.gov/
http://www.commerce.wa.gov/Pages/default.aspx
http://www.commerce.wa.gov/Pages/default.aspx
http://www.dva.wa.gov/about-wdva/washington-state-military-transition-council-wsmtc
http://www.dva.wa.gov/about-wdva/washington-state-military-transition-council-wsmtc

